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1. KPATKO ITPEACTABSIHE HA "BECTTEXHHKA TM-PAIJOMHP" ITAL]

2. OCHOBHH [IIOAOKEHHSA HA [IIPOTPAMATA 3A OOBPO
KOPIIOPATHBHO YIIPABAEHHE. CBIIHOCT HA KOPIIOPATHBHOTO
YIIPABAEHHE

2.1. HEAH H SAIJAYH HA ITPOTPAMATA
2.2. CTPYKTYPA HA YITPABUTEAHHTE OPTAHH

3. OCHOBHH ITPHHITHITH HA KOPITIOPATHBHOTO YIIPABAEHHE

SAIIIUTA TTPABATA HA AKITHOHEPHUTE

PABHOIIOCTABEHOCT HA AKIIHMOHEPHTE H 3AIIHTA HA
MHHOPHTAPHHTE AKIITHOHEPH

3AIIHUTA HA SAHHTEPECOBAHHTE AHULIA ¥ HACBPYABAHE HA
CHTPYOHHUYIECTBOTO MEXOY APYHKECTBOTO
SAHHTEPECOBAHHTE AHIIA

PASKPHBAHE HA HH®OPMAILIHS U ITIPOSPAYHOCT

4. OCHOBHHU TIPUOPHTETH HA TIPOTPAMATA 3A KOPIIOPATHBHO
YIIPABAEHHE

HHUIIUATUBH II0 OTHONIEHHE HA CTPYKTYPATA HA

PBKOBOJIHHTE OPTAHH
HHHUITHATHBH 3A 3AIIIUTA ITPABATA HA AKIITHOHEPHTE
HHHUITUATHBH 3A BPB3KH C HHBECTUTOPUTE. Ch3IABAHE

HA JABXKHOCT “OHPEKTOP 3A BPb3KH C HHBECTUTOPHUTE”.

HHHIIHATHBH 3A | [IOOOBPABAHE PA3KPHUBAHETO HA-

HHPOPMAIIHUA
OIIEHKA HA ITPOTPAMATA 3A KOPIIOPATHBHO YIIPABAEHHE
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1. KPATKO ITPEACTABSHE HA "BECTTEXHHKA TM-PAOOMHP" ITA]

"BECTTEXHHKA TM-PAIIOMMUWP" TTIA/l e enHa MUHAMUYHO pa3BUBAaIllA

ce CTPYKTypa, Ch3AaneHa
IIpoBeKIalla IIOCAEI0BATEAH
IIpEeAIIpUATHE, 3a Ja Ce T

AKIIMOHEPHUTE U 3a [[a CC HaMaAl pHCKa.

ToBa BKAIOYBA:

H3IIA0 C OBATAPCKU dYacCTeH KalluTaa U
a HMHBECTUIIMOHHA IIOAUTHKa B CBOETO
apaHTHUpa

* Opra"gusupate, U3rpakaaHe U yIIpaBACHUE HA IPEATTPUITUETO;
* CanupaHe M cTabuauzupaHe Ha (QUHAHCOBOTO M UKOHOMHUYECKOTO
CBHCTOSTHUE Ha [APYKECTBATO;

* UuBecTupaHe B HOBHU

IIPOU3BOACTBEHM MOIIIHOCTH MW IIPOAYKTH,

Ch3aBaHE U OCBIIECTBABAHE Ha THPIOBCKHM KOHTaAKTH C 6’bAI‘apCKI/I U

qyKAeCTpaHHHN MUPMHU 3@ IIoeMaHe Ha IMOPBHYKH U ThPCEHE Ha Iaszapu

Ha IpoU3BeIeHATA ITPOIYKITUS;:
* OpHEeHTUpaHE Ha MIPOU3BOJACTBOTO U IPOAaKOUTe Ha IIPEAITPUATHETO
KBbM EKCIOPT U IIOBUIIABAHE HA TAXHATA KOHKYPEHTHOCIIOCOOHOCT Ha

MEXXIYHAPOTHUTE TTa3apH.

I"'BbBKaBOCT M €@€I{THBHOCT B
Pal3BUTHE Ha HOBU ITa3apH 1 TE

PaznpeneaeHuero Ha
JpyXeCTBOTO IIpaBU HHBECTU

"BECTTEXHHKA TM-PAOJOMUP"

IpouecuTeE Ha VIIpaBACHHE,
JEAh ’

XHOAOTMIL.

rnoprdetina Mo  OTpacAn

ITI0Ka3Ba, qe
IIM11 B OCHOBEH 6paHLT_I OT HMKOHOMMHMKAaATa —
MallluHOCTPOUTEAHATA ITPOMHUIIIACHOCT.

AL

pasroaara C

BI/ICOKOKBaAI/ICpI/II_H/IpaH IIEpCOHaA W TEXHHWYECKH IIOTEHIIMaa C MOACPHHU

TEXHOAOTHH 3a UI3IIBbAHCHHE Ha

2. OCHOBHH [IIOAOXKEHHSI HA TIIPOTPAMATA

OCHOBHAaTa CH IIPOHU3BOACTBEHA IOEeMHOCT.

3A [OBPO

KOPIIOPATHBHO YIIPABAEHHE. CBIIHOCT HA KOPIIOPATHBHOTO

YITIPABAEHHE

Enun oT KAIOYOBUTE E€AEMEHTH 3a II0mo0psBaHe Ha HWKOHOMHYecKaTa:
KOPIIOPaTUBHO

e(PEKTUBHOCT €

YIIpaBA€CHUE, KO€ETO IIpeacTaBAdBa

CBBKYIITHOCT OT B3aMMOOTHOIICHHUA MEXAY PHKOBOIACTBOTO Ha APY2KECTBOTO,

VIPaBUTEAHUTE OpPraHU, akKIlU(

HEPUTE U APYTUTE 3aWHTEPEeCyBaHU CTPaHU.

KopriopaTuBHOTO yIIpaBA€HHE CBIIO TaKa IIPEIOCTaBs pamMKara, B KOATO Ce

TIOCTaBAT LIEAUTE HA APYZKECTB(

TO, OIIPENEAAT CE€ CpeacTBara 3a IOCTUTI'aHETO

Ha TE3U IEAU U CE CACOAT PEIYATATHUTE.
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Jlo6poTo KOpPIIOpPaTHBHO YIIpaBA€HHE TpaOBa [ga [gaBa CTUMYA Ha
VIIPABHUTEAHUTE OPTaHU U PBKOBOIACTBOTO [a MPECAEABAT IIEAH, KOUTO Ca B

HHTEPEC Ha APYKECTBOTO U aKl
Ha30p, KaTo I10 TO3U HA4YHH H
HM3II0A3Ba PECYPCUTE I10-ehEKTH

KopropaTuBHOTO yIIpaBAEHI
IIOCPENCTBOM HU30paHU OT THAX Y

usrogarta Ha akKuuoHEpa OT BAO]

CtumMmyanpa e(peKTUBHOTO M3

[MMOHEPHUTE, KAKTO U Ja YAECHABA CC}’)HK&CHHH
achpdaBa 3acTUd IIEPCOHaA BHB CpI/IpMaTa aa
IBHO.

1€ € YIIpaBACHHME OT CTpaHa Ha aKIHUOHEPUTE
VITPABUTCAHH OpPTaHM, C ILEA Ja CE rapaHTupa

PKEHUTE OT TAX MHBECTHUIIHMH.

ITIOA3BAHE Ha PECYPCHUTE U M3UCKBaA OTHETHOCT

3a M3II0A3BAHETO Ha TE3U PECYPCH.

KopmiopaTUBHOTO yIIPaBAEHK

To e caMo 9acT OT HO-IIHPOE
JAPYKECTBOTO - HAIIPHMEP MakK
KOHKYPEHIIME Ha IIPOAYKTOBE
yIIpaBA€HUE 3aBUCU U OT IIPaE
cpena.

1€ O3Ha4YaBa I'pHzKa 3a cobCcTBEHOCTTA.

‘sl UKOHOMUWYECKH KOHTEKCT, B KOUTO paboTu
POMKOHOMHYECKAaTa TMOAUTHUKA U CTETIeHTa Ha
ITe IIa3apu. PamMkara Ha KOPIOPaATHUBHOTO
HaTa, pPeryAaTUBHATa W WHCTUTYIIMOHAAHATA

2.1. IEAHY ¥ SAIIAYHY HA MTPOTPAMATA

|

OcHOBHaTa IeA Ha KOPHOPaTHBHOTO VIIPaBAEHHWE € yBEAWYaABAHE Ha

M3rojlaTa 3a akIilfoHepa.
3amayuTe Ha Ta3u IporpamMa
0O YTBBbpKIaBaHe MIPUHITUT
IPYKECTBOTO.
o IloompsaBaHe Ha YCIEIIH]
o IloBuimaBaHe Ha [10BeEp
AVILIaTA, 3aMHTEPECOBAHU OT YII
C oraej IoCTUTAHETO Ha BC
TM-PAIOMUP" TIAI cw3a4
KOPIIOPaTUBHO yIIpaBA€HUE” 3a

2.2. CTPYKTYPA HA YIIPA

"BECTTEXHUKA TM-PAO
OTTOBOPHOCTH Ha PBKOBOIU]
HpyxectBoro ot OCA, 1p
20080715122314 B THproBcku

L cau
IUTE 3a N00pO KOPIIOPATHUBHO YIIPABACHUE B

ITE CTOITIAHCKHU NEHHOCTU Ha IPEAIIPUATHETO.
METO Ha aKIHUOHEPUTE, HHBECTHUTOPUTE U
PaBACHUETO U AeHHOCTTa Ha [pyKECTBOTO.

e Hacrodmara “Ilporpama 3a  100po
TeKylllaTa roguHa.

BUTEAHHUTE OPTAHHU

MUP" TIAII e cB30aA0 {CHO I[e(:leHI/IpaHH

oBeneHO Ha 26.06.2008r., Bmmcano No
9 PETUCTBHP KbM Ar€HIIHATAa 10 BIIMCBAHUATA

KbM MHHHCTEPCTBO Ha IIPaBOCBAMETO H3O6pa ABYCTENEHHa CTPYKTypa Ha

yIIpaBA€HUE — YIIPaBUTEAEH U
Ha 04.01.2011r., BIxcaHo 110 1T

Hansopen ceBetu. EnBa Ha OCA, m1poBeneHO
aptugara Ha apyxecrsoro ¢ EMK 113020833
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B TBProBCcKUSA pETrUCTBP Oelrre 1

I3BbPIICEHA TIPOMdHAa B €1HMH OT YAEHOBETE Ha

Hanszopuusa ceBeT. YmnpaBuTeaHUd W Han3opuH CbBETH ca C  {ACHO
pasrpaHUYeHH NIPaBOMOILIMA, PYHKIIMH, 3aIBAKEHUS U OTTOBOpHOCTH. Karto

IISIA0, YAEHOBETe Ha Han3opHu
JIUCKYCHUUTE U KOHCYATAIIUUTE
KouTo [pyKecTBOTO TpsibBa n1a
ca HarbAHO 0OOCHOBaHHU, M00Y

d CbBET OOMEHAT WH(OpMAallUs, HachkpiyaBaT
C BCUYKM 3aHMHTEPECOBAHU AHIlA II0 BBIIPOCH,
pewn. [leHcTBUsSATa Ha YaeHOoBeTe Ha ChBeTa
OCBBECTHM, U CE€ U3BBLPIIBAT C IpUxKaTa Ha

H00BP THProBELl, B UHTEPEC Ha [IPYKECTBOTO U aKIIUOHEPUTE.

HansopeH cbBET
Hanzopuuar cbBeT ce usbp

a ot O6moTo chbpaHUe Ha akIiMoHepute. B

KaQ4yecTBOTO CH Ha OopraH Ha ylipaBAeHUe Han3opHUs CHBET HE MOXKE [a-
ydyacTBa IMpSaKO B YIIPaBAECHHETO Ha APYKECTBOTO. TOM caMmo IIpencTraBadgBa

APYyXKECTBOTO B OTHOILIECHUATA M

Iy ¢ YIIpaBUTEAHUS ChbBET. B cBouTE QyHKIMNHU

Ha,ZICSOpHI/IH CHEBET UMa CACIHUTE ITPaBOMOIIMA!:

e YTBBpXKIaBa, HAa3HA4

JaBa, KOHTpPOAU DA %8 OCBO60}KJIaBa oT

[ABIKHOCT YACHOBETE Ha YIIPABUTEAHUS CHBET.
e Ormpenead BB3HATPAKICHUETO HA YACHOBETE HA YIIPaBUTEAHUS
CBBET, KAKTO U UMa ITPABOTO [a T'U 3aMeHs 10 BCIKO BPEME.

e OpobpaBa IpaBUAHUK

e OpobpaBa  TIPEemAOX
OBAACTEBAaHE Ha €H
IpencTaBAdBaT APYKE

e OCBIIECTBIBA KOHTPO
U3CAYIIIBaA JIOKAQM, 34
Mecera.

e liMa nmpaBOTO IIO0 BCHE
[a TIPEACTaBU CBEEE
LNENHOCTTA Ha APYKEC

a 3a paboTa Ha YIpaBUTEAHUS CHBET.
eHudaTa Ha  YIOpPaBUTEAHUA  CE
0 HWAM HYKOAKO AWIla OT ChcTaBa My [Ha
CTBOTO.

A BBPXY MEWHOCTTA Ha YTIPaBUTEAHUT CBBET U
AEVHOCTTA MYy Hall-MaAKO €QHH IIbT Ha TPU

3

m

<O BpEME Ja IOUCKa OT YIIPaBUTEAHHUS ChBET
TMS MAM JIOKAQJ TI0 BCEKH BBIIPOC, 3acaralll
TBOTO.

L4 HpaBI/I H€O6XOI[I/IMI’IT€ ITpOydIBaHUA B H3IIBAHEHHE Ha

3abACKEHUATA CH, 3
EKCIIEPTH.

e JlaBa IIpeaABAPUTEA
3aTbAYKUTEAHO U HEO
U3BBPLIBAHU OT Y
THProBCKUS 3aKOH.

YrnpaBHTeA€H C'bBeT:
YrpaBuTeAHUd CBBET, B K

a KOEeTO MOXKE J[a H3M0oA3Ba IIOMOIlTa Ha
HOTO  paspelleHHe/ChrAacHe, KOeTo €

XOAMMO YCAOBHE 3a BaAUMAHOCT Ha CIHEAKUTE,
I[DABUTEAHUSA CBBET II0 9A.236, aa.l orT.

AYECTBOTO CH Ha OpraH Ha YIIPaBA€HHE, €

OCHOBHAaTa CTPYKTypa 3a B3€MaHE€ Ha peIlIcHUdd. YHpaBI/ITCAHI/IHT CBbBET

U3II'bAHABA CACIHUTE KAIOUOBU

» Ilpuema u 1mipemaara 3a o
duHaHCOB OTYeT U OasaH
neyasbara.

byHKITUU: ;
nobpeHue ot Hama3opHUs CBBET TIOAUIIHUSI
ca M IIPENAOXKEHUE 3a paslpelleAcHUe Ha .
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» Tlpmema TAaQHOBE U IPOTpaMu 3a AEeHHOCTTa Ha APYXKECTBOTO M HETOBOTO
pasBUTHE.

> W36upa u ocBobOKAaBa USITBAHUTEAHUTE YACHOBE OT CBOS CBCTaB.

» PaspaboTBa M IpueMa OPraHU3alMOHHATA M yIIPaBAEHCKaTa CTPYKTypa
Ha ApPY?KECTBOTO.

> Bsema pelleHus 3a OTKPHUBaHe Ha KAOHOBE, NPEICTABUTEACTBA, y1acTHe
WAM [IpEKpaTsBaHe Ha y4acTHe B THPTOBCKU M IPaK/IaHCKH APYKecTBa B
cTpaHaTa M JyxKbuHa.

> Ilpuema pelreHus 3a obpasyBaHe Ha MapUYHU QPOHJIOBE M OIPEACAT peia

3a HabUpaHETO U Pa3XOABAHETO M.

Bsema pellleHHe 3a OTAaBaHe I0J HAEM Ha JBATOTPAMHH MaTCpPHaAHH

aKTUBHU Ha IPYKECTBOTO.

> OBCcbXkaa M pelllaBa BCHYKM APYTH BBIIPOCH, OCBEH TE3M, KOHUTO Ca OT
KoMIeTeHTHOCTTA Ha O6uIoTo chbpanue Ha ApPyKECTBOTO.

v

» Bsema pemeHue 3a IIoOA3Ba e Ha UHBECTHUIMOHHU KpPpEAUTH, HaBaHC Ha .

rapaHiiy M IIoeMaHe Ha MNOPBIUTEACTBO, IpUa0OUBaHE U TIPENOCTaBAHE
Ha AUILIEH3UU. ,
» Bsema peleHHe 3a y9peldBaHe Ha 3aA0T U UIIOTCKa BbPXY JUbATOTPANHU
MaTepUasHU aKTHUBHU Ha APY?KECTBOTO.
3a melHoCTTa cH HoKAanBa|npen HanzopHus CBBET Hai-MaAKO BEOHBK
Ha TPU MEcena.

v

l

HsmsanuTeAHHA/ TE ﬁ%ﬁp@mﬁ‘@]@f u /uscHone/ Ha YC:
= QCBILECTBIBA VYIIPABACHUETO “‘ga “BECTTEXHUKA TM-PAILOMUP”
paMKuTeE Ha IIpaBaTa U 3arbAIKEHHATA 110 T'BPrOBCKUS 3aKOH U YcTapa Ha
[APYKECTBOTO.
» B obfema Ha IIPaBOMOIIMATA| CH, CBhlAACHO YcTaBa Ha JPYXKECTBOTO u
‘ JI0TOBOPA 3a Bb3AaraHe Ha YyIIPABACHUETO IIPEACTABAIBA dupmara ¢ moAnmrca
CH.
*» Opranu3upa ¥ PBHKOBOAHU OIlepaTHBHATA neffHOCT Ha IPYyXKECTBOTO, KaTo

™

U3BBPILIBA BCHUYKH IeHcTBUS | U COEAKH, CBBP3aHU C yIIpaxKHABaHE Ha'

TBproBcKaTa [AEWHOCT, U U3II'bAHABA PEIICHUATA O6utoro cbOpaHue U
YIpaBUTEAHUs CBBET, KaKTO M OIpe[eAss HpaBarta W 3aAbAXKCHMATA Ha
CAY2KHUTEAUTE.
* OpranusupaHe U KOHTPOA Ha UBII'bAHUTEACKATA pabora.
» IIpencrasa Ha llpencenareas Ha YIPaBUTEAHUA CBBET TEKYIIM pasdeTH II0
TpUMecedust, KAKTO U BHHAarW I[1pU IIOMCKBaHE, KOrato ToBa € HyXHO Ha
HanzopHusa CbBET, ’

= YBemoMdBa He3a0aBHO B IIHMCMEHA cpopMa YHpaBI/ITeAHI/IH ChbBET 3a BCHYKH'

06CTOSTEACTBA OT CHIIECTBEHO SHAYEHUE 3a APYKECTBOTO.
» CgkaAlOYBa, U3MEHd ¥ IIpeKpaTdaBa TPyHAOBUTE  JOrOBOPH,  Haasara
MUCIIUTIAMHAPHY HAaKa3aHWsdA, CTUMYAHMPA, PECIEKTHBHO CAaHKIMOHHpA U

KOMaHIMPOBa IepcoHaAa Ha JPYXKECTBOTO IIPU CllasBaHe Ha JcHCTBaIlara
HOpMAaTHUBHA ypenabda. ‘

* CdopMupa TIIOMOIIHM KOHCYATQTUBHM €KUM IIPY OCBIIECTBABAHE Ha'

npasoMolydTa CH, KaTo OIIPpEAEAsl ChCTaBa U 3a1a9MrTC M.
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PasxoxBa cpexncrBa Ha OpyKe

CTBOTO B pasMep Ha (PUHAHCOBUSA IIAAH Ha

APY>KECTBOTO UAU YTBBPAEHU OT YIIPABUTEAHUSA CHBET CYMH.

Cp3naBa yCAOBUS 3a COITMAAHO
rmonobpsiBaHe Ha YCAOBUSATA HY
TPYAOB IOTOBOP.

CraO4YBa BCHYKU JOTOBOPH,
VIIPaBAEHUE Ha APYKECTBOTO.
CraroYBa [OTOBOPU 34 CHEBMECT
CraroYBa MJOTOBOPU 3a TI0A3BAl
rapaHIlU U [I0EMaHE Ha 0P}
AUIIEH3UM, KaKTO U 3a y4Up¢
[BATOTPAMHU aKTHUBU Ha [ApPYV]
CBBET, o00peHo oT HanzopHus
N3mbAHUTEAHUAT OUPEKTOP IIP
CIEAKH 3a Pas3lopeRaaHe C IbA
Ha KOMIIETEHTHUS OpraH 3a
U3PUYHO YITbAHOMOIIIABAHE B T(
OcurypgaBa  CTONaHUCBAHETO
APYZKECTBOTO, YCTAHOBABA Pt
u3naBaHe Ha ITBAHOMOIIMS OT U

3.1. BAIIIHUTA ITPABATA H

Pa3BUTHEC Ha KOAEKTHBA B APYXKECTBOTO U 3a

CBBpP3aHu C OerHocTTa U OIIEPATHUBHOTO

Ha JEHUHOCT C TPETHU AHIIA.
HE Ha HWHBECTHUUHOHHH KPEAUTH, JaBaHE Ha

cABaHE Ha 3aA0T H/HUAM  HIIOTEKa BBPXY
PKECTBOTO CA€Jl pellleHHe Ha YIpaBUTEAHUSd
cepBeT u/uau O6110TO CHOpaHue.
e/ICTaBASIBA JPYKECTBOTO MPU CKAIOYBAHE Ha
roTpallHU MaTepHUAaAHU aKTUBU CAEJ PEIlleHUe
TOBa, CBIAACHO YcTaBa Ha [IpPYKECTBOTO U
31 CAy4dai.

U OIla3BaHETO Ha HUMYVIIECTBOTO Ha
ca  3a  IIOoAIIMCBAaHe Ha 3aIbAXKeHUdTa U
METO Ha NPYKECTBOTO.

3. OCHOBHH ITPHHIIHIIH HA KOPIIOPATHBHOTO VIIPABAEHHUE

A AKITHOHEPHTE

0 CHrypHH METOAH 3a PerHCTpalHs Ha COOCTBEHOCTTA:
* Crheakdure ¢ akIUUTe Ha [Ipy3KeCTBOTO CE H3BBPIIBAT CaMO Ha
pPETyAMpaHUTE Ila3apu Ha LEHHHU KHIKA, KAKTO W 4YPe3 WHBECTHIIMOHHHU

[IOCPENHUIIN.
* IlpexBBpAdHETO Ha

aKIlMY, HU3naBaHMU OT ﬂpy}KCCTBOTO nma

OEeUCTBHE OT MOMEHTA Ha BIIMCBaHe Ha caeAKaTa B HGHTpaAHI/IH JEIIo3uTap,

KOWTO M3aaBa JOKYMEHT, YIOCT

oOBEpdABAaIll IIpaBaTa BbPXY TE3H aKIMH.

a HpenaBaHe HAH TIIPEXB'BHPAAHEC HA aKIIHH:
* Bceku AKIIMOHEP HMa IIpaBO [a IIpogaBa 4YacCT HMAM BCHYKHTE CH
aKIIM¥ Ha APYro AHIE 3a OIIPEAEAEHA ILI€HAa II0 BCAKO BpPEME 6€e3 CchraacHueTo

Ha YIIPaBUTEAHHUTE OpPTaHU UAU
* Bceku akIMoHED UuMa

IPYTHUTE aKIIMOHEPH.
IpaBOTO U [Ja 3asara CBOUTe akKIlUU UAU YacT

OT TIX C JIKUPO, C YTOBOPKA ,3a TapaHIua’ HAU ,3a 3aA0T” HMAU C APYT U3pas,

yKaaBalll BH/la Ha obe3rnedeHue
* [lpu yBeandeHue Ha

ro.

“Ma [IpaBo Ja Npuaodbue akidH, KOUTO ChOTBETCTBYBAT Ha HETOBUL NJA B
KaluTasa IMpead YBEAUYEHHETO IIPHU YCAOBHUSA, OIIPENEA€HH OT OBIIoTO
chbpanue. AKO He € B3eTO APYro pelleHre, aKIMOHEPUTE UMAT IIpPaBo Ja
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| TPY O, IIOAIIHNCBAa M HU3II'bAHABA KOAECKTUBHUA®

HHITEACTBO, I'IpI/IILOGI/IBaHC U IIpenocraBsHEe Ha-

KariiTana Ha ﬂpy}K€CTBOTO BCEKMU aAKIIMOHED




HU3KYIAT akIlMHUTe OT HOBaTa EMMCHdA, ChbpPa3MEpPHO Ha CBOH MsgA. ToBa mmpaso
Ha akIIMOHEPHUTE Ce IoracdBa B CPOK, OIIPENEAEH OT O0IIOTO ChOpaHMe, HO
HaWl-MaAKO €IUH MECELl CAeJ OOSABABAHETO B TBPTOBCKHUsSI PETUCTHBD Ha
[IOKaHa 3a 3allMCBaHe Ha aKIIHMUTE.

* BcCH4YKHM akLMOHEDPH, [ KOUTO Ca NPUA0OUAM aKIMU HaW-KbCHO 14
IHU CA€Jl JaTarta Ha pelleHueTo Ha OOIoTo chOpaHue 3a yBeAndaBaHe Ha
KalluTasa, UMaT I1paBo [a ydacTBaT B YBEAMYEHHUETO.

* 3BamgHaTa Ha IIOUMEHHM Oe3HaAMYHM aKIUU C akKIUKu Ha
[IPUHOCUTEA M BBBEXKIAHETO Ha OTPAHHUYEHUS 3a IIPEXBBPAIHETO UM C€
JOIIyCKa CA€[ OTIIMCBaHE Ha APYXKECTBOTO OT perucrepa Ha Komucusara 3a
duHaHCOB HAN30D.

0 BcekH aKIHOHEp HMa IpaBO Ja IIoAydYaBa HeoOxomumaTa
undopMaLHa H Aa yIACTBA NPH B3eMaHETO HA PEIICHHS 3a:
v HMsmeHeHUd U OOITBAHEHUS Ha YcTraBa Ha [IpyKeCcTBOTO;
v Ompenesss OCHOBHUTE HACOKHU 3a JIeHHOCTTAa Ha APYKECTBOTO; ‘
v Bszema pemeHus 1peobpasdyBaHe UW/HMAM IIpeEKparTdBaHe Ha
APYKECTBOTO;
v Omnpeneasg 0posd, u3bupa u ocBobOoxkmaBa uaeHoBe oT HamzopHus

CHBET,

v Onpeneas BB3HATPAXKAECHUETO Ha YACHOBETE HAa
| BKAIOYUTEAHO IIPaBOTO UM [Oa II0AyYaT HacT orT nedasbara,
IpUaoOuaT obAuraniuy Ha NPY¥KEeCTBOTO;

v HasnauaBa u 0cBOGOKIaBa PETUCTPUPAHU OLUTODH;

v OnobpsaBa OaaaHca, pasnpeleAcHUETO Ha Iedasbara U TOMMIIHI
(bUHaHCOB OTYET CAEJ, 3aBEpPKa OT Ha3HA4YEHUs PETUCTPUPAH OJUTOP, B3ema
pelleHnusT 3a paslpeneAcHue, Ha IedasbaTta, 3a momrbABaHe Ha (OHL
“PesepBeH” M 3a M3MAAlllaHE HA NUBHUICHT;

v Bsema peureHusa 3a oCBobOOXKIaBaHE OT OTTOBOPHOCT HA YAECHOBETE
Ha HapgzopHusa u YIpaBUTEAHHS CBBETU CAe€ll IIpHUeMaHe Ha oTdeTa 3a
OEMHOCTTA UM; '

v PemaBa wusmasaHeTo| Ha obauranmuum 1o pema Ha p. VII ot
THProBCKUSA 3aKOH; '

v Bsewma peleHne 3a yBeAMYaBaHE UAW HaMaAsdBaHe Ha KallUTaAa,

v HasnmayaBa AHMKBUAATOPU IIPH IIpeKpaTsBaHe Ha JIPYKECTBOTO,
OCBEH B CAy4YaMTe Ha HECHCTOATEAHOCT;

v OBpactgBa AMIATA,| KOWTO VyIpaBAgBAT M I[IPEACTaBASIBAT
APYKECTBOTO Ja U3BBPLIBAT CHEAKUTE, TIOCOUYEHU B 4YA. 114 ot 3IITIIK.

Han

0 AKIHOHepHTEe nmoay4yaBaT JOoCTaT'hb4YHA H CBOEBpPEMEHHA

i uH(popMaUHa 3a: faTara, MICTOTO U AHEBHUs pex Ha OO6uoTo chbpaHue Ha
: aknuonepure. Ilokanara 3a| ObmoTo CBHOpaHMe HA aKIMOHEPUTE CE
nybankyBa B TBHProBCKHS PETUCTHP Ha ArEHIMd I[I0 BIIMCBAHUATA KbBM
MuHMCTEPCTBO Ha NIPaBOCHANETO, HA UHTEPHET CTPAHUIATA HA APYKECTBOTO

U B €IUH €XEIHEBHUK, Hail-Maako 30 AHM IIpeau HETOBOTO IMPOBEXKIAHE,

KaTo cpllaTa ce ornoBecTdBa Hapen ¢ marepuasute 3a OCA npen KOH, BPB
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M OOLIECTBEHOCTTA, KAKTO U Ha MHTepHeT cTpaHMIIaTa HA IPYRKECTBOTO B

ChbIIMA CPOK. AKIIMOHEPUTE MO
HHTEpPECYBAT, BB BPbH3Ka C JIF
pemeHusa U APYTU BBIIPOCH, K
TaliHa. 3a 1oaAydYaBaHe Ha
[IUpeKTOphT 3a BpPB3KA C U
aIMHUHHCTpaTHBHAaTa crpamna/o
HAU 110 TeaedoHa, IIE UM OB
TSIX HAYUH.

HaeHOBETE Ha YIIpaBUTE/
OTTOBapAT BSAPHO, U34YepHaT
axkuMoHepHure, 3anaBanu Ha OF
puHAHCOBO CBCTOAHME, U THPN
0obCTOSITEACTBA, KOUTO TIf
AKIIMOHEPUTE MOTaT [a 3aja
JHEBHUS pPel Ha CbOpaHUETO.

3.2. PABHOIIOCTABEHOC,
MHHOPHTAPHHTE AKIITHOH

= Bcaka ariua nass

raT na 3a[aBaT BCAKAKBU BBIIPOCH, KOUTO T'H
1eBHUA pexa Ha OO0umoTo chbpaHue HAM B3ETU
OUTO HE MPEACTaBAABAT BBTPEIIHO-PUpPMEHA
CBOEBpeMeEHHa HHMOpPMANUSI Ce TPUKHU
HBECTUTOPUTE. Ype3 THCMO, I[IOCELIEHNE B
duca/ ma [dpy:KeCTBOTO, €AEKTPOHHA IIOIIA
€ OTTOBOPEHO CBOEBPEMEHHO I10 JKEAAHUHA OT

\HHTe opranu (YC u/mam HC) ca mabxHU na
€AHO M II0 CBIUIECTBO Ha BBIIPOCH Ha
LIIOTO ChOpaHue, OTHOCHO MKOHOMHUYECKOTO H
OBCKaTa AEMHOCT Ha [IpyKEeCTBOTO, OCBEH 3a
DENCTABASIBAT BBTPEIIHA nHMOPMAITHS.
BaT U BBIIPOCH, KOUTO HE Ca CBBP3AHU C

T HA AKIIHOHEPHUTE H 3AIIIMTA HA
EPH

ChbpasMepEN

Ha HOMWHAaAHATa CTOUHOCT Ha arIuAaTa.,

AKILIMOHEPUTE y4ua
npencraBuTes.  HAKOAKC ax
npencrasuTea. ['aacopere ca
AMYHO UAU HENIPUCHCTBEHO.

. 3a B3eMaHEeTo Ha
aKIMOHEPUTE, KATO: M3MEHEHU
HaMaAdgBaHE Ha KaluTasa U 34
MHO3UHCTBO 2/3

OT TIIpEACTaBE€HUA KalluTaa IIpU IIPUCBCTBHE

crBar B OOIIOTO CHOpaHUe AWIHO HMAU 4pES
MUOHEPH MoraT ga yIrbAHOMOIIAT — ob1i
DABHOZHAYHM, HE3ZABUCHUMO [NaAU ca HaJleHU

BaxKHU perreHud ot OO1oTo chbpaHue Ha
€ U OOITbAHEHMHE Ha YcTaBa, yBeAUYaBaHE U
npekpargBaHe Ha [[py’KEeCTBOTO Ce HM3UCKBa
UAU

IpefcTaBdHe Ha ChOpanueTo Hatf-MaaKo oT 1/2 oT Kamuraaa.

. Ba B3emMaHe Ha [
CBbBET 3a CKAIOYBAHE Ha CIEA]
MOTOBOPUTE 3a CBBMECTHO IIf]
PEACTABEHUA KaIllUTaA IIPH II
Hal-MaAKO OT % OT KalluTaAa, ]

3.3. 3AIIHUTA HA 3AHH’
HA ChTPYAHHYECTBOT
SAHMHTEPECOBAHHTE AHIIA

* (CrazBar ce
3aUHTEPECOBAHUTE AUIIA.

BCHYK

DEIIIEHHUE 3a OBAACTABAHE Ha YIIPaBUTEAHUS
K1 110 4A.114 ot 3IIIILIK m omobpsBaHe Ha
ENIIPUATHE CE€ M3MCKBA MHO3HMHCTBO % OT
PUCBHCTBUE HAHM IIPEACTaBSAHE Ha ChHOpPaAHUETO
TOKOAKOTO ChC 3aKOH HE € IIPEABUMIEHO APYTO.

TEPECOBAHHTE AHLIA 1 HACBHPYABAHE
0] MEXOY

151 3aKOHOBH " JLIOTOBOPHHU IIpaBa Ha

. SaI/IHTCPCCOBaHI/ITe AYla M3pa3dBaT MHEHHE, daBaT IIPEIAOKEHUHA

IIPHM B3€MaHE Ha pEIIeHUd
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1 TIpaBO Ha eIuH raac B Ob61oTo chbpanme Ha
AKIIMOHEPUTE, IIPaBO Ha AUBH/ICHT U HA AUKBUIAIIMOHEH IsA,

APYXKECTBOTO H.

OT YIPaBUTEAHUTE OPTaHU 3a CTPYKTYPHU




IPpOMEHU B [Ipy*KECTBOTO, IPOMEHU B AMYHUA CHCTaB, 00CHXKIaHe Ha OU3HEC

maaHa Ha [pyzKeCcTBOTO U APYTE
* 3auHTEPECOBAHUTE

uHoOpMaIrsg, HeoOXomuma N

IIPENAOKEHUS 110 KOHKPETHU BT

3.4. PASKPHUBAHE HA HH¢

. YHpaBI/ITeAHI/ITC oprar
TEKYIIIMUTE OTHETHU, USHUCKBAHHU I
KHHXKa, 3a Ja CE€ rapaHTHpa, 4E€
TOBa IMIpEACTaBHUTEAM Ha [
3aBepdBaT ChLIYITE C IIoAITHCa C

* [IMpEeKTOPBT 32 BPB3K

FOAUIITHUA U TPHUMECEYHUTE O]
TOBa Ha obuecrBeHocTTa U Bd

1 BBIIPOCH, CBBP3aHU C AeHHOCTTA.

AMIla HMaT [JOCTBII 10 ChOTBETHAaTa
[ 3a HU3pa3gBaHe Ha MHEHHE U [aBaHe Ha
L,IIPOCH.

POPMAILIHS U TIPO3PAYHOCT

11 IIPOBEPHABAT TOAUIIHUTE, TPUMECEYHUTE U
10 3aKOHa 3a IIyOAUYHO IIpefsaraHe Ha IIeHHU
T€ ca I'bAHHU U TOYHH, a YI'bAHOMOIIIEHUTE 3a
PYXKECTBOTO — U3IIBAHUTEAHHU [IUPEKTOPU
H.

a C UHBECTHUTOPUTE € NABXKEH [a IIPEACTaBU
rqeT cBoeBpeMeHHO B KPH u ma omnosectu
B ugpe3 ,,CvpBu3 punancoBu nazapu’ EOO/],

IIOA3BAMKU cucTeMara Ha X3news. Bceku akiIMOHEpP UAUM UHBECTUTOP MOXKE

Ja ce 3aro3Hae ChC ChIBP
lupekTopa 3a BpPB3Ka C UHBE
AN Ha HeroBaTa HMHTeEpHET ¢
crparuliara Ha KOH B MuTepH

#  TooUIIHUAT OIUT C€
Ob11oTo cHOpaHUe Ha aXITMOHE
MHEHUE 3a Ha4duHa, I10 KOUTO
OTYETH.

* HMuadopMmanuara ce
HaIlMOHAAHUTE U MEXIYHapOIH

* JIpyKECTBOTO YBEIOM
9pe3 BIIMCBaHE B IIyOAMYHUdA
BHucBaHugaTa KbM MII, 11y

2KaHUETO Ha IIPEeAcTaBECHUTE OTYETH IIPU

TpaHuna www.besttechnica.bg, xakTo u Ha
°T.

I3BBPILIBA OT HE3aBUCUM OIUTOP,
pute, 3a nma ce obesrre

ca H3TrOTBEHU U TIpE

=

U3TroTB4d, O4UTHPpa H pas3kKpHBa CbLAACHO

1 CHETOBOOHH CTaHIAPTH.

TBHProBCKU pETUCTBP KBbM AreHIHdaTa II0
DAMKAIlUd Ha cafiTa Ha [IpPYyXECTBOTO U

OITOBECTABAaAHE YPEI WVVVV.Gth”i.bg , KAKTO M 9PE3 CBOEBPEMEHHO IIPEACTABAHE

B KPH s3a caegnoro: mpomeHH B YcraBa Ha [IpyKeCTBOTO, IIPOMEHU B

VIIPaBUTEAHUTE U KOHTPOAHU
IIPOM3BOACTBO TI0O HECHCTOAT
I py>ecTBOTO, BCUYKH H3MEHE

opraHu Ha [Ipy¥}KeCcTBOTO, OTKpPUBaHE Ha
€AHOCT, DpeIlIeHue 3a IIpeobpasyBaHe Ha
HUg B ThProBckKaTa AEeMHOCT, KOUTO 3acdrar

AWM Morart Ha 3acerHaT IIpdKO HAM HEIIPAKO LIEHUTE Ha U3AalceHUuTe OT

Apy>KeCTBOTO IIEHHU KHUKA.

4. OCHOBHH IIPHOPHUTETH HA IIPOI'PAMATA 3A KOPIIOPATHBHO

YITIPABAEHHE

4.1. UHHIIHMATHBH IIO
PBKOBOJAHHUTE OPTAHH

OTHOILIEHHE HA CTPYKTYPATA HA
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CTUTOPUTE B yIIPaBA€HUETO Ha [Ipy>KeCTBOTO .

[IBa CBOHUTE aKIIMOHEPH M HWHBECTHUTOPMUTE,




{
*  YropaBUTEAHUTE OPraHU UMAaT TIpeAIrprueMadecKa HAaTAaca U B3eMaT
pPELIEHNd, KOMTO ItoMarar Ha Jpy»KecTBOTO [a Ce pasBUBa, KAaTO B CBIIIOTO
BpEME Ce yIIpaxKHABa 6Aaaropa3dyMeH TEKYIIL KOHTPOA.

YIIpaBUTEAHHUTE Opra
€CTECTBO, KOMTO 3acArar [
MEXIYHAPOAHUTE TEHIEHITUU
[AeHWHOCTTa Ha IPEeAIIPUIATHETO.

HHY Ca 3allo3HaTu C BBIIPOCHUTE OT MECTHO
efiHocTTa Ha [py}KECTBOTO, KaKTO H C
U CBOUTHUS, KOHUTO MOTAT MJa 3acCErHAT

YHpaBI/ITeAHI/ITC OopraHM HacodBaT BHHMAHHETO CH KBHM dousHeca n

duHaHCOBUTE HYKIAM Ha [Ipy3KeCTBOTO, KaTO B CBHIIOTO BpeEMe AeHCTBAT C

OTTOBOPHOCT KBbM HETOBUTE aKIl

YIpaBUTEAHUTE OpTak
Te rapanTupar, 4e [IpyzKecTBQ
ApYyrAa
KAMEHTH U OOILECTBOTO KATO 115

IIpena CBod cobcTBEH HUHTEPEC.

3auHTEPECOBaHU AMIA,

HOHEPH.

11 paboTaT 3a pa3BUTHETO Ha [[pyKeCTBOTO.
TO Ceé OTHAaCsd CIIPaBEIANBO M HECTHO M KBM
BKAIOYUTEAHO CAYYKHTEAHM, JIOCTABYHIIH,
AO.

YrpaBUTEAHUTE OpraHU ca MIpeArlodyeAr WHTepeca Ha [IpyKecTBOTO

YHpaBI/ITCAHI/ITe OpraHu n30areat IIPEKN M KOCBCHU KOHCpAI/IKTI/I

MEIK/Iy CBOS MHTEPEC U MHTEPECUTE Ha APYKECTBOTO.

OmnoBecTssIBa Cce€ B

IOPUIUYECKUTE AUIA, B KOUTO
raacoBeTe B OOIIOTO CHOpaHM!
AMTIA, B KOWTO TE CAYKAT Kat

HaﬂSOpGH ChBBET, PECII. CoBeT Ha JUPEKTOPUTE, HACTOLAIIM HMAN IIPEOAONK
CAEAKM, B KOUTO MOXKE [Ja 6’511 AT CHHUTaHM

6, aan. 1 1. 2 ot 3IITILK).

= 3arasBa Ce [OBEPUTE
[pyKecTBOTO, MHOPH CAEH KaT
opraHu, mokato [pyKecTBOTO

4.2. HHUIITHATHBH 3A 3i

0 HEA — 3aumura npaBaTa Ha
Ha PECYPCUTE U OTTOBOPHOCT 38
[ pyxKecTBOTO €
UH(MOPMHUPAHHU 10 CHIIECTBEHU
YcraBa, B3eMaHE Ha pPEIIEHH
CBILECTBEHU 3a [Ipy:KECTBOTO C
UHTEPECH U APYTU BBIIPOCH, 3a

4.3.

HHHIITHATHUBHA 3

CBb3OJABAHE HA OABXHOCT

HHBECTHTOPHTE”.

Cp3naneHa € OABKHOCTTA
BAM3aHE B CHAa Ha HW3MEHEH
obaekyaBaHe (PUHAHCOBOTO CH
CBBMECTEHA C IIpaBHOTO 00O

IpEeaABUIAECHO

Komucusita 10 (PUHAHCOB HaAA30p 3a:
IBPXKAT, IPIKO UAU HENPSKo, ToHe 25 % oT
€, MAM KOUTO KOHTPOAUPAT, FOPUIUYIECKUTE

O TIPOKYPUCT HAU YrpaBuTe

YACH Ha

3ayHTEepecoBaHu Anmna (da. 114
PAHOCTTa Ha HENyOAuYHaTa HH@OpMalud 3a
O Be4YE€ HE ca YAEHOBE Ha YIIPaBUTEAHUTE
HE OIIOBECTH Ta3u WHGOpMAaI.

AITIMTA ITPABATA HA AKITHOHEPHTE

aKIMOHEPUTE, Ype3 e(PeKTHUBHO U3II0A3yBaHE
| UI3TIOA3BAHETO Ha Te3U pecypcu. B YcraBa Ha
[IpaBOTO Ha AakKIMOHEpUTe na Obaat
KOPIIOPATHUBHHU BBIIPOCH, KATO U3MEHEHUA Ha
d 3a Hu3JaBaHe Ha [AOI'BAHUTEAHU akKIUH,
[IEAKH, CIEAKH, IIPU KOUTO UMa KOH(MAUKT Ha
cATAlM IPaBOTO UM Ha COOCTBEHOCT.
A BPB3KH C
“OUPEKTOP

HHBECTHTOPHTE.
3A BPB3KH C

“IMpEKTOp 3a BPB3KU C HHBECTUTOPUTE” C
ugara B 3IIIILHK ot o 2002r. 1 c 11€a
CTOSAHHE [a IPYKECTBOTO Ta3U IOABIKHOCT €
cayxkBaHe. Ha 09.08.2002r., cuyuTaHo oT
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A

01.08.2002r. e wHaszhHadeH “/I
UHBECTUTOPUTE” CBrAACHO YA.
cpyeTaBar (PyHKIUHUTE Ha

npekrop IIpaBHO 00cAy:kBaHe U BpPB3KH C
1161, aa.1 oT 3akona. Herosure 3anbaXKeHUS
CAYXKUTEA, OTroBapsIr 3a BPB3KH C

HMHBECTHUTOPHUTE U KOPIIOPATHUBEH CEKPETAP, & MMEHHO:!

¢ 3anbaAKeHHe K'BM aKIITHOH

HUHBECTUTOPUTE, 60pCOBI/IT€ a
cTaBa IT1O0 CA€JHHUTE HAYHUHMU.

* JIUpEKTOPHT 3a BPB3KHU C UHBE

CPHTE H OCTAHAAHTE HHBECTHTOPH
|

|
JMpEKTOPBT 3a BPB3KU C MHBECTUTOPUTE IIOIBPIKA HEPEKHBCHAT [HUAAOT C

HaAUTHIIX H (bI/IHaHCOBI/ITC usgaHudg. ToBa

CTUTOPUTE UMa IIyOAMYHO MOCTBIIEH TeAeOH,

KOMNTO € IMPOKO pPa3rAacC€H, TakKa 4Y€ MHBECTUTOPHTE Oa MoraT AECHO [Ha ce

CBBpPKAT C [IpyKeCTBOTO 3a UH

IIpefocTaBsgHEe Ha MaTepuasu
CPOKOBe U apyra uHdopMaIud

‘bopmarnus;

JHUpeKTOPBT 3a BPB3KU C MHBECTHUTOPHUTE IIPOBEXKIA aKTUBHA IIporpamMa 3a

Ha IIpecaTa B YCTAHOBEHHUTE OT 3akKoHa
KOSITO IIOIYyASIPU3Upa UMETO U AeHHOCTTa Ha

[pyKeCcTBOTO Cpe UHBECTUTOPUTE U JAPYTH AUIIA;

ﬂI/IpCKTOp’BT 3a BPBHB3KHU C MHBECCTUTOPUTE IIPEACTABA Hoxkaan 3a meHHOCTTAa

(oT4eT) 3a MOCTUTHATUTE OT HEr0 PE3YyATATH TIpe[ aKIMOHEPpUTe Ha
roguirHoTo Ob6110 cBOpaHue uaM mHAGOPMAIUS 3a TOBA, KaTO €AeMEHT OT
[okaana 3a AEMHOCTTA Ha YIIPABUTEAHUTE OPraHu Ha IPYIKECTBOTO.

OrrosopHocTH BBTPE B [ApyKecTBOTO ©

*  JIMPEKTOPBT 3a BPB3KU C MHBECTUTOPUTE BOAU U TOAMABPIKA TOIHU
U II'bAHU IIPOTOKOAM OT 3acCeanudTa Ha yIPaBUTEAHUTE OpraHU BBB BPbH3Ka

C YBeAM4YaBaHE Ha HU3rojaTta 3a

AKIIMOHEPHUTE U 3a [IpyKECTBOTO KaTO IISAO;

- KOOplII/IHI/Ipa C VIIPaBHTCAHUTE OPTaHU Ch3JaBaHETO HA JHEBEH pEl

Ha 3aCeaHUudATa;
* BwpBexma npolenypu
OT 3aCEeNaHUuaTa;

Ba CbhbXpaHdBaHE Ha OCbI/II_I‘I/IaAHI/ITG IIPOTOKOAM

» Tlomama 3aABAXKUTEAHUTE = OOKYMEHTH 3a Pa3sKpHuBaHE Ha

nHpopmanusa 1o 3IIIIIIK B

CPOKOBETE, OIIpeacA€Hu OT 3aKOHa, Ha

Komucudara no duHaHcoB Hangop, llenTpasHus memosurap u Bbarapckara

cdoumoBa 6opca;
* Tlogmbpika perucTpu

3adBKUTE 3a HHpOpMalMd OT aKIMOHEpHUTe, Marepuaaute 3a OOmIoro
cpOpaHre Ha akKIMOHEPHUTE, IIPOTOKOAM OT 3acCEelaHUsdTa Ha YIIPABUTEAHUTE
OpraHH, OTYETHUTE U MHPOpMaIuaTa, udnpareuu 10 KOH, 11 u BPB.

¢ [pyrH 3aabpAKeHHS Ha JlHpeXTopa 3a BP'b3KH C HHBECTHTOPHTE:

* O6cexaa ¢ YHOpaBUTEAHUTE OpraHu BBIIPOCUTE, CBBP3AHU C

OBATAPCKH U MEXKIYHAPOIHU

CTAHAAPTH U HACOKUTE IIPU IIPOIEAYPUTE U

IIporpamMuTe 3a 106p0 KOPIOPATHUBHO YITPABACHUE;
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* Ilogmomara YmpaBUTEAHUTE OpraHW I[IpU U3paboTBaHETO U

IIpHAaraHeTo Ha e(PEKTUBHA IIP

orpamMa 3a KOpPIIOPaTHUBHO yIIpaBAEHUE, KAKTO

U IIPU KOHTPOAA Ha HEHHaTa epeKTUBHOCT;

* Ilogmomara  YHOpaBUTEAHUTE OpraHd IIPU  OPraHU3UPAHETO,
KOOPAMHUPAHETO U PETUCTpAHUTe Ha OOLIMTEe ChOpaHUusd Ha aKIIMOHEPUTE,

* TapaHTHpPa HaOEXKAHOTO ChXpaHEHUE U MTPABUAHOTO U3II0OA3BAHE HAa

regaTuTe Ha [pysKECTBOTO;

» Jloamomara YHpaBI/ITCAHI/ITC OopraHu 3a B3€EMAaHETO Ha PELIECHHHA II0
BBIIPOCH, CBBP3aHMW C TeEKylLlaTa ﬂCﬁHOCT, IIpM CTPHKTHO CIiasBaHE Ha

3aKOHOBHUTE PETAAMEHTH.

4.4. HHUIIHATHBH 3A
HHPOPMAIIHUSA

* Cew3maneHa € Imporpd
aHaAU3upaT pe3yATaTHUTe oOT

IIOOOBPSIBAHE PA3KPHBAHETO HA

IMa, CHOpEeN KOATO YHIPaBUTEAHUTE OpPTraHU
AgerHocrra Ha [pyxectBoTo. IIporpamara

o6p131_ua CIIENHMAaAHO BHMMaHHE Ha M3MHHAANTE C'B6I/ITI/IH, TAXHOTO OTPaKE€HUE

1 akKO Ce€ o4dYakKBa TE€ Oa IIpoabAZKaT, Ha 6’I:l[€HlOTO UM BB3IEUCTBUE BBPXY

OTYETHUTE PE3YATATH.
* l3paboreHu ca T1IpC

nmenypu, CbBraAaCHO KOUTO YHpaBI/ITeAHI/ITe

opradHy IMIpoBeEpdBaT TOAHMIIHMTIE M MENXIWMHHWUTE (TpHM@CGLIHH 41 TGK}TI_L‘{H)

oTyeTH, u3nckranu ot SIITILHK,
CROEBPEMEHHO TTPECTARCHH.

3a [Aa CE rapadTHpa, 9€ T€ Ca II'bAHM, TOYHH 1

4.5. OIIEHKA HA TTPOTPAMATA 3A KOPIIOPATHUBHO VIIPABAEHHE

* Jlome BEAHBXK B TOJ
IpoBEPKa M KOHTPoA Ha ed
MsBbpiIBa ce, KaKTO BBTPEIIH:
U ITpOyYBaHe MHEHHETO Ha aKIl

* YHOpaBUTEAHUTE OpPTak
Ha IIporpamara U I[IpeaAOKEeHUT

M3rOTBUA //%%{ B
B

Pocen Kameno
AHupexmop “IlpagHo obcnyxKeaH

\/ AL/ 2

YTBBPOHA:

‘AaexcaHabp MedyeHOB

EKTUBHOTO MU3II'BAHEHUETO Ha IIporpamMara.
2 ITPOBEPKA OT CcTpaHa Ha [IpyKecTBOTO, Taka
MOHEPUTE U APYTUTE 3aUHTEPECOBAHU AUIIA.
11 U3TOTBAT IIUCMEH OTYET 3a U3IThAHEHHUETO
€ U3MEHEHUS U [IOTTbAHEHUSI.

P

e U 8pb3KU ¢ uHgecmumopume”

(\

IIPE/ICE/TATEA HA YIIPABZTEAHHA CBbBET W USITBAHHUTEAEH [ITMPEKTOP
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[MHaTa YHOPaBUTEAHUTE OpPTraHU U3BBPIIBAT




